


The way we screen candidates… 
isn’t working!
It has become this tedious task for companies crawling under CVs.
And while hiring is all about human connections, screening has become
so impersonal, leaving a terrible impression on candidates.



Welcome to Video Interview! 
Companies and candidates can communicate to each others who they 
truly are, making hiring more human!



Give a human voice to your company and show 
your company culture using Video. 
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Record questions through video, showcasing 
what working at your company feels like.

Invite candidates to apply on their own 
schedule and on their favorite device

Crunch the time you spend screening 
candidates, quickly filtering out the 
mismatches and increasing your chance 
to find the right cultural fit.



Use Case 1 “ Right at the start ”

Use Case 2 “Early ”

Video Interview fits into your flow. 

Candidates apply with a

Video Interview question

before submitting a CV.

Candidates are screened in

Video Interview. Your flow 

continues from here.

Candidates are screened 

and are asked to submit a 

CV. Your flow continues 

from here.

Candidates CV’s have been 

screened and are now 

asked to submit a Video

Interview.



With Video Interview:
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Communicate your brand and
culture to your candidates

Spend less time reviewing a high 
number of applicants

See who your candidates really are, 
early in your recruiting process



Give a human voice to your
employer brand.
Sign up to Video Interview!
https://videointerview.io/

https://videointerview.io/



